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3.0 Training Content: Session 4 (Part 2 of 3)

3.1 Welcome

Notes:

VA Talent Management System |

VA TMS Part 2 of 3 — Training for Domain Managers,
Learning Managers, Item Managers

Registration Questions/No TRAIN ADMIN ID?
Emall: clarence.bashshar@va.gov

Please complete the following BEFORE training

begins:
Audio: Dial into the VANTS line

1.

2. Presentation & Demonstrations: Adobe Connect

3. Download & Print Training Materials: VA TMS
Training SharePoint site

4. Sign In to VA TMS TRAIN: hitps://va-
train2.plateau.com/learning/admin/login.do. Use
your TRAIN ADMIN 1D and PASSWORD

Slide 1: Session Preparation

Notes:

VA TMS Administrators Role-Based
Tralning:

Part 2 of 3 - Training for Domain Managers,
Learning Managers, and ltem Managers

ADWANCE & v

TVANTTORALING POTTATIAL (N7 PERFORMILNGT

Slide 2: VA TMS Administrators Role-Based Training:
Part 2 of 3
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Loarning Noeds Mansgement 2 af 4 VA Talent Management Systam i Notes:

Session Agenda

« Welcome and Introductions

« Lesson 1: Curriculum Main Concepts

+ Lesson 2: Main Areas of Cumiculum Record

Lesson 3: Requirements

+ Question and Answer

Slide 3: Session Agenda

| Learning Needs Managemont 2afa | VA Talent Management System Notes:

Session Objectives

After completing this session, you will be able to:

+ Create, configure, and modify curricula, including
adding subcurricula and requirements

= Configure and modify event-based retraining
dates for items within curricula

Slide 4: Session Objectives

) e @ vrLy
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| Unarning Heeds Mynagemernt 2al 3 VA Talent Management System NOteS:

Introductions

* Name

+ Division of VA

» Experience with VA TMS

* Personal training goal

Slide 5: Introductions
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3.2 Lesson 1: Curriculum Main Concepts

{earning Needs Managemnatzald | VA Talent Management System J Notes:

Lesson 1:
Curriculum Main Concepts

Slide 6: Lesson 1: Curriculum Main Concepts

— — — - : -
o
|

i Leatning Neads Management 2 al 3 VA Talent Manggemaent System

Notes:

Lesson 1 Objectives
After completing this lesson, you will be able to:

+ Define a curriculum
+  Add a new curriculum

» Describe and create an item key

Slide 7: Lesson 1 Objectives

D) @ VAL
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Lasrning Needs Massprnent2ors | VA Talent Manogomant Svsmm. | | Notes:

Curriculum

» A curriculum is a grouping of one or more
items for the purpose of assignment and
tracking as a single entity

« Curricula provide the functionality to
recalculate required-by dates on items that
have been completed but must be repeated
on a recurring basis

Slide 8: Curriculum

Notes:

[ mu;_uuamu;u VA Talent Managoement Sys{sm._-'
Grouping Items

User’s To-Do 'List:

Curriculum:

VR * ltemA
- ::::g ¢« ItemB
. ltemC TR
Collectively User’s Learning History:
known as

¢ ItemD

s ltemD

Slide 9: Grouping Items

O @ VALY



>ess1on 3-5:; VA 1IVI> 1raming 1or omain vianagers,
Learning Managers, and Item Managers
Participant Guide

inaining Hesdi Mansgemunt 2 af 3 VA Talent Managament System | NO’[CSZ

Characteristics of Curricula

1, Items can be used in one or multiple cumicula with diffarent
date and requirement sattings in each

2. Modifications made to a curriculum have an immediate impact
on all usars who have the cumiculum currently assigned

3. Curricula can be inked to a job code or assigned with an
assighment profile and are aulomatically assigned when a
user Is given that job code or meels the profile atiributes

4. Curricula can contain requiremenis to complete
= of hours

— # of hours from an item pool
— # of items from an item pool

Slide 10: Characteristics of Curricula

Learning Heods Management2afa | VA Talent Management System i Notes:

Curriculum Statuses

Cumricula can have one of two statuses:
+  Complele:
- All items are complete
— The effaciive date Is in the future
— Requirements have baen met
+  [ncomplete;
— Newly assigned curriculum with effective date in the past
- Required items not complete
— Relraining date has passed
— Reviglons have been made
- Requiremenls bave not been met

n

Slide 11: Curriculum Statuses

© e @ vrLy
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tnatning Nouds Managemant 2afa | YA Talent Management Systom Notes:

Curriculum ID

« The Curriculum ID is a unique identifier in the VA
TMS database

= The ID naming convention for curricula is:
LLL-XXXX (L=Location/Domain, X=Alpha character)

12

Slide 12: Curriculum ID

| Aearning MNeedy Misnagemnnt 3 af % VA Talent Management System 1 NOtCS:

Demonstration:
Add a New Curriculum

(3]

Slide 13: Demonstration: Add a New Curriculum

) e @ VALY
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8 Demonstration: Add a New Curriculum

1. Navigate to Learning > Curricula.
2. Select Add New.

NOTE: You can also enter Add Curriculum into the Search field below the button bar and
select Go.

Enter a curriculum ID.

Enter a title for the curriculum.

Enter a description of the curriculum, if desired.
Leave the creation date set to the default.

Select a domain.

Select a curriculum type from the drop-down menu.

A B

Leave the Force Incomplete checkbox unchecked.

NOTE: When you select the Force Incomplete checkbox, the system calculates whether the
status should be complete or incomplete based on the user’s latest attempt at completing the
item. If the user’s latest attempt is incomplete, the system calculates the expiration and required
dates based on the date and time of the last unsuccessful attempt.

10. Select Add.

O i @ vrLy
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" Losrning Needs Management 2af3 VA Talent Managoment Systam| ) Notes:

System Login

*  Go to hitps/iva-train2 plateau.com/learningfadminflogin.do
» Enter your TRAIN Admin Username

¢ Enter your TRAIN Admin Password

LS, Depantment
ol VYeemms Alfades

VAU @i

& &
=

WL ey e U Bt g | | ke Wit | i i bophis | bty i il Pt

Slide 14: System Login

tearning Meads Managenone 2afd | VA Talent Management System| Notes:

Activity #1: Add a New Curriculum

System Practice

15

Slide 15: Activity #1: Add a New Curriculum
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o

@ Activity #1: Add a New Curriculum
1. Navigate to Learning > Curricula.
2. Select Add New.

NOTE: You can also enter Add Curriculum into the Search field below the button bar and
select Go.

Enter a curriculum ID.

Enter a title for the curriculum.

Enter a description of the curriculum, if desired.
Leave the creation date set to the default.

Select a domain.

Select a curriculum type from the drop-down menu.

¥R 2o w kW

Leave the Force Incomplete checkbox unchecked.

NOTE: When you select the Force Incomplete checkbox, the system calculates whether the
status should be complete or incomplete based on the user’s latest attempt at completing the
item. If the user’s latest attempt is incomplete, the system calculates the expiration and required
dates based on the date and time of the last unsuccessful attempt.

10. Select Add.

O i @ VAL
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Notes:

Loarning Hewds Management 2 af 3 VA Talent Managemant System

Curriculum Subject Areas

Subject Areas now are available with curricula.

m YAPrvatey & infocmaion Securty dwarendss & Reldd

Crestion Datac  F1aa01)
Cwmicium Type: A I rpon ¢
Fores inesmalale o

Rebisd St A O
Catadoq ™
N

Slide 16: Curriculum Subject Areas
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3.3 Lesson 2: Main Areas of Curriculum Record

Loarnlip Hoeds Masnagement 2ahis VA Talent Management System Notes:

Lesson 2:
Main Areas of Curriculum Record

Slide 17: Lesson 2: Main Areas of Curriculum Record

tearning Heads Managemont 2ol 3 VA Talent Managemaont System | NOteSI

Lesson 2 Objectives
After completing this lesson, you will be able to:

+ Identify the main areas of a curriculum record
» Associate contents
« Edit a curriculum

» Associate items to a curriculum

Slide 18: Lesson 2 Objectives

Y @ VALY
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| tesrning Neads Management 213 | VA Talent Monogomant Systom Notes:

Curriculum Record

Once a curriculurn record is added to the VA TMS, it is
arganized into functional areas.

Core Area Recommended Noxt Wizard  aepin
[‘ :
r——
— » o !
Redated Area

Slide 19: Curriculum Record

| Lesmning Neads Mesugamient 261 3 VA Talent Mpnagemaent System :

Notes:

Demonstration:
Curriculum Record

Slide 20: Demonstration: Curriculum Record
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e

8 Demonstration: Curriculum Record

1. Navigate to Learning > Curricula.
2. Select Search.

Select a curricula from the search results. Once the curriculum record displays, show the following
sections on the three main areas of the curriculum record:

Core Area: The Core area contains the basic curriculum record information, including curriculum title,
ID, description, and type. To edit a field in this area, select in a displayed field and enter text or select a
reference value (depending on the field type). Once expanded, the screen displays the following
sections where updates can be made:

e Title

e Description

e Summary

o Extended Summary (used by regulated organizations for CFR21 Part 11)

Related Area: The Related area of the curriculum record contains additional information regarding the
curriculum. Select the Related tab on the left (i.e., Assignment Profiles) to display the details on the
right.

Actions Area: The Actions area of the curriculum record contains links to additional actions that can be
taken on the curriculum record, including:

e Assign (initiates the batch assignment wizard)

e Send Notification (initiates the ad hoc notification wizard)
e Copy

e Delete

Talent
Management
/ Svstem
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VA Talent Managoment Systom

Lasrning Nesdh Managiensnt 2 af 3

Associating Contents

The Contents tab in the Related area is used to view,
associate, and edit one or more of the following to the
curriculum;

+ |tams

Requirements

Subcumicula

Notes:

Slide 21: Associating Contents

Lasrning Neadh Mensgemant 2 7 3 VA Talent Managemont Systom

Edit Curriculum

As you add content, the system places it at the
bottom of the list
You can edit the sequencing of the content by

selecting the Edit button
| memeovm vy emsen Tusy
; Cordetn °. [ —
[ [ B e
H YA LMEFES A 1 - -]
2 )
Bl ) R U A 440 24 Sy S = @n
e s
WOV TR R | e UV PTYS e T 1 -]
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Notes:

g

Slide 22: Edit Curriculum
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(rarning Nepda Mansgemnnnt 2 of 3 VA Talent Managoment System . NOteS:
ltems
* There is no limit to the number of items that may be
added to a curriculum

« The following elements are editable in an item:
= Initial Assignment

- Retraining Assignment
— Basis Date
= Effective Date

- Agsignment Type

These are covered in the Period-Based Curriculum
Advanced Topics sesslon.

Slide 23: Items

(narning Neads Management 2 ol 3 VA Talent Management System NOteS:

Demonstration:
Associating Items to a Curriculum

Slide 24: Demonstration: Associating Items to a
Curriculum

S5 @ VAL



»ession 3-5: VA 11VId Lraining 1or pomain

Ivianagers,

Learning Managers, and Item Managers

Partic

ipant Guide

|

e
AN W AW =

—
~

[a—
o0

HP@S?‘P‘PP’!\):—‘m

o)

Demonstration: Associating Items to a Curriculum

Access the curriculum created previously in Activity #1.
Sclect the Online Content tab in the Related area.
Select Edit.
Select the Add Content button.
Select Items from the drop-down menu.
Enter criteria in the keyword field to search for the items to include in the curriculum.
Select Search.
Check the Add checkbox next to each item to add to the curriculum.
Select Add. The selected item(s) is(are) added to the contents list.
. Select the Edit link next to the last listed item.
. Enter initial assignments (number and period).
. Select an initial basis (event).
. Do not enter retraining assignments.
. Enter a basis date (if not defaulted) and an effective date (use the current date).
. Select an assignment type. Select Required (REQ).
. Select Apply Changes.

sets the suggested order display for users.

. Select the X to close the Edit window and return to the curriculum record.

. Select the Move Up arrow and Move Down arrows to sequence the curriculum content. This

-

@

Talent
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Learning Neads Msnasgemnne % af 3 VA Talent Managoment System 5 NOteS:

Activity #2: Associating Items
to Curriculum

System Practice

Slide 25: Activity #2: Associating Items to Curriculum
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W Activity #2: Associating Items to Curriculum

Access the curriculum created previously.

Select the Contents tab in the Related area.

Select Edit.

Select the Add Content button.

Select Items from the drop-down menu.

Enter criteria in the keyword field to search for the items to include in the curriculum.
Select Search.

Check the Add checkbox next to each item to add to the curriculum.

Select Add. The selected item(s) is added to the contents list.

. Select the Edit link next to the last listed item.

. Enter initial assighments (number and period).

. Select an initial basis (event).

. Do not enter retraining assignments.

. Enter a basis date (if not defaulted) and an effective date (use the current date).
. Select an assignment type. Select Required (REQ).

. Select Apply Changes.

. Select the Move Up arrow and Move Down arrows to sequence the curriculum content. This

sets the suggested order display for users.

. Select the X to close the Edit window and return to the curriculum record.

B Talent
Management
Svstem
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3.4 Lesson 3: Requirements

| tearning Moot Mamsgement 2073 VA Talent Managoment System : Notes:

Lesson 3:
Requirements

Slide 26: Lesson 3: Requirements

i' Lrarning Needs Managerent ¥ of X VA Talent Managesnent System ,_- NOteS:

Lesson 3 Objectives
After completing this lesson, you will be able to:

+ Describe requirement-based curriculum
+ Define requirements

* Describe subcurricula

¢ Create a curriculum hierarchy

= Add curriculum to a catalog

a

Slide 27: Lesson 3 Objectives

A Talent
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1narning Moedt Maagernne 2 af 3 VA Talent Management System vl NOteS:

Requirement-Based Curriculum

= Some trainings have requirements beyond a basic list
that user must accomplish to complete a curriculum

—Hours at a specific activity
= External training
- Additional items from a selected list of items

» Requirements act like items in a cummiculum
—Can be assigned

~Use retraining dates
- Impact the curriculum status

Slide 28: Requirement-Based Curriculum

|n'=m|r'|g,;uua,\' Manapenont 2 af 3 VA Talent Management System NoteS:

Requirement Types

+  # of Hours of specified hour type {any item, scheduled offering, or
extemal gvent)
— Total haurs
= Credit hours
— Conlaet hours
- CPE hours
*  # Hows of specified hour type from pool of items {only from the
defined pool of items)
— Toftal hours
— Credit hours
~ Contact hours
- CPE hours

+  Items from pool of items

Slide 29: Requirement Types

.y @ vrLu
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Usarning Hoads Managemnant 2ol VA Talent Management System ) Notes:

Example Requirement

Requirement Type: # of Hours of specified hour
type from pool of items
« Curriculum 1 has four items in it:

—Ethics 101: 4 Credit Hours

~Ethics 102: 3 Credit Hours

—Ethics 103: 3 Credit Hours

—Ethics 104: 2 Credit Hours

+ REQUIREMENT: complete a total of 6 credit
hours from curriculum

Slide 30: Example Requirement

Notes:

. - = :
Loarning Needi Managernont 2 of 3 VA Talent Management System | |

Example Requirement
Requirement Type: # of Items from Pool of ltems

« Curriculum 1 has four items in it:
—Ethics 101; 4 Credit Hours
—Ethics 102; 3 Credit Hours
—Ethics 103: 3 Credit Hours
—Ethics 104: 2 Credit Hours

+ REQUIREMENT: complete a total of 2 items
from pool

n

Slide 31: Example Requirement

Qe @ VALY
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Laarning Needi Mariagernent 2 of 3 VA Talent Manpgomont Systam NOteS:

Grouded

Raqurements

Additional Requirement Options

To alow users to cvoose from two of Meve requirements and create an “OR’
requirement, You ¢an group roguirements.

1. Add mora than one requirement to the curriculum,
2. Inthe Contenls section, select Edil

3. Select the requirements you wish to group and sefect Group Requlrer/nenls,
The result will look like this.

Slide 32: Additional Requirement Options

Luprning Neads Manisgernent 2 of 3

Subcurricula

VA Talent Managoment System

The Subcurricula option is used to create a
hierarchical structure between two or more curricula

ﬁ Safoty Electrician

—Q Salety Basks
IZD

Pyrgnt currityium

His ted curriodym
Subcurricuem

4]

Slide 33: Subcurricula

Notes:
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Aeacnlig Noeds Mamagemant X af 4 VA Talent Management System ﬂ NOteS:

Demonstration:
Creating a Requirement, Adding
Requirements and Curriculum
Hierarchy (Subcurricula)

b}

Slide 34: Demonstration: Adding Requirements and
Subcurricula

) e @ VALY
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I

% Demonstration: Creating a Requirement, Adding Requirements and Curriculum Hierarchy
(Subcurricula)

Create a Requirement

1.

2 e =1 9y o g £ i

e e o T e
o0 1 N Wi kWL N = O

Navigate to Learning > Requirements.

Select Add New.

Select # Items from Pool of Items from the Requirement Type drop-down menu.
Enter a requirement ID.

Enter a requirement description.

Select a domain ID.

Enter the creation date.

Leave the Active checkbox checked.

Enter any comments, as desired.

. Select Next.

. Enter the required number of items the user must complete from the pool.

. Select the add one or more from list link, located under Create Item Pool

. Enter criteria to search for items to add to the requirement pool.

. Select Search.

. Check Add next to each item to add to the pool.

. Select Add.

. Verify the selected items are listed in the Item Pool for Requirement section.
. Select Apply Changes.

19.

Select “X” to close the pop-up window.

Add a Requirement to a Curriculum

1.

N D

Navigate to Learning > Curricula.

Enter criteria for the curriculum to which to add requirements.
Select Search.

Select Curriculum ID to which to add a requirement.

Select the Contents tab from the Related area.

Select Edit.

Select Add Content.

O @ VAL
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e

10.
11.
12.

13.

14.
15.

16.
17.
18.
19.

Select Requirements from the drop-down menu.
Enter criteria to search for the desired requirements.
Select Search.

Check Add next to each requirement to add.

Select Add. The new requirement is added to the bottom of the list on the Curriculum Contents
tab.

To make the requirement required, select the Edit link and enter initial, retraining, and effective
date information for each requirement. Setting an effective date makes the requirement
“required.”

Select Apply Changes.

Optional: To group requirements: If more than one requirement is added to the curriculum,
check Select next to the requirements to group.

Select Group Requirements.
Enter group description, initial training, retraining assignment information, and effective date.
Select Create Group.

The new requirement group is added to the bottom of the list on the Curriculum Contents tab.

Create a Curriculum Hierarchy (Subcurriculum):

1.

® NN WD

Using the curriculum created in Activity #1, select the Contents tab in the Related area.
Select Edit.

Select the Add Content button.

Select Subcurricula from the drop-down menu.

Enter criteria in the keyword field to search for the curriculum to add as the subcurricula.
Select Search.

Check the Add checkbox next to each curriculum to add as the subcurricula.

Select Add. The subcurricula is added to the bottom of the contents list.
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Activity #3: Creating a Requirement,
Adding Requirements and Curriculum
Hierarchy (Subcurricula)

System Practice

Slide 35: Activity #3: Adding Requirements and
Subcurricula
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Activity #3: Creating a Requirement, Adding Requirements and Curriculum Heirarchy

(Subcurricula)

Create a Requirement

1.
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Navigate to Learning > Requirements.

Select Add New.

Select # Items from Pool of Items from the Requirement Type drop-down menu.
Enter a requirement ID.

Enter a requirement description.

Select a domain ID.

Enter the creation date.

Leave the Active checkbox checked.

Enter any comments, as desired.

. Select Next.

. Enter the required number of items the user must complete from the pool.

. Select the add one or more from list link.

. Enter criteria to search for items to add to the requirement pool.

. Select Search.

. Check Add next to each item to add to the pool.

. Select Add.

. Verify the selected items are listed in the Item Pool for Requirement section.
18.

Select Add.

Add a Requirement to a Curriculum

1.
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Navigate to Learning > Curricula.

Enter criteria for the curriculum to which to add requirements.
Select Search.

Select Curriculum ID to which to add a requirement.

Select the Contents tab from the Related area.

Select Edit.

Select Add Content.

Select Requirements from the drop-down menu.
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11.
12.

13.

14.
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16.
17.
18.
19.

Enter criteria to search for the desired requirements.
Select Search.
Check Add next to each requirement to add.

Select Add. The new requirement is added to the bottom of the list on the Curriculum Contents
tab.

To make the requirement required, select the Edit link and enter initial, retraining, and effective
date information for each requirement. Setting an effective date makes the requirement
“required.”

Select Apply Changes.

Optional: To group requirements: If more than one requirement is added to the curriculum,
check Select next to the requirements to group.

Select Group Requirements.
Enter group description, initial training, retraining assignment information, and effective date.
Select Create Group.

The new requirement group is added to the bottom of the list on the Curriculum Contents tab.

Create a Curriculum Hierarchy (Subcurriculum):

1.
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Using the curriculum created in Activity #1, select the Contents tab in the Related area.
Select Edit.

Select the Add Content button.

Select Subcurricula from the drop-down menu.

Enter criteria in the keyword field to search for the curriculum to add as the subcurricula.
Select Search.

Check the Add checkbox next to each curriculum to add as the subcurricula.

Select Add. The subcurricula is added to the bottom of the contents list.
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Knowledge Check

An item can be used in multiple

curricula.

a) True

b) False

Nyt
~
~

Slide 36: Knowledge Check

(ontning Heedi Management 2al3 | VA Talent Management System Notes:

Knowledge Check

For a curriculum status to be
Complete, all items in the curriculum
must be complete.

=
a) True ~7
b) False ~

0

Slide 37: Knowledge Check
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Knowledge Check

If an item in a subcurriculum is past its required
by date, what happens to the parent curriculum?

a) Has no effect on the overall curriculum
b) The subcurriculum status changes to

incomplete —
¢) The curriculum status changes to incomplete
d) B & Conly g
e) All of the above : ~

Slide 38: Knowledge Check

| teaining Neeads Management 2 of 3 VA Talent Management System Notes:
It i A Ji¥}

Documents Tab

On the Documents tab, you can:

«  View the list of documents that are associated
with the curticulum

« Add and delete documents from the list

» Determine whether the relationship between the
comesponding version of the document and the
curriculum needs to be verified

Slide 39: Documents Tab
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Demonstration:
Documents Tab

Slide 40: Demonstration: Documents Tab
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ﬂ Demonstration: Documents Tab

Simply show the location of the Documents tab—you do not need to add a document.

To do this, navigate to Content > Documents.
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Adding Curriculum to Catalogs

+ The Catalogs tab in the Related area of the
curriculum record is used to add the curriculum
to one or more catalogs

+ If a user self-assigns a curriculum, he/she is held
to the timeframes and assignment types set by
the administrator for the curriculum
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Slide 41: Adding Curriculum to Catalogs

(#srning Nusss Mankpamint 2 613 | vA Talent Manngoment Systom —] Notes:

Demonstration:
Add Curriculum to a Catalog

4

Slide 42: Demonstration: Add Curriculum to a Catalog
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Demonstration: Add Curriculum to a Catalog

Using the curriculum created in Activity #1, select the Catalogs tab in the Related area.
Select the Add New Catalogs button.
Enter keyword: User and select Search.

Check the Add checkbox next to any LMS user catalog. NOTE: The Add Schedules checkbox
should be checked if you also want to add all items contained in the curriculum to this catalog.

Select Add.

Verify that the selected catalog is displayed.
Select the Flag drop-down menu.

Select New from the drop-down menu.

Select the Until calendar icon.

10. Select the last date to display the flag. NOTE: This date determines when the curriculum is to

be automatically removed from the catalog. It is removed by the purged expired catalog APM
(Assignment Profile Manager).

11. In the Reason field, enter why this curriculum is flagged (user viewable).

12. Select Save.

-
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Activity #4: Add Curriculum to
a Catalog

System Practice

Slide 43: Activity #4: Add Curriculum to a Catalog
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11.
12.

LN
@ Activity #4: Add Curriculum to a Catalog

Using the curriculum created in Activity #1, select the Catalogs tab in the Related area.
Select the Add New Catalogs button.

Enter keyword: User and select Search.

Check the Add checkbox next to any LMS user catalog.

NOTE: The Add Schedules checkbox should be checked if you also want to add all items
contained in the curriculum to this catalog.

Select Add.

Verify that the selected catalog is displayed.
Select the Flag drop-down menu.

Select New from the drop-down menu.

Select the Until calendar icon.

. Select the last date to display the flag.

NOTE: This date determines when the curriculum is to be automatically removed from the
catalog. It is removed by the purged expired catalog APM (Assignment Profile Manager).

In the Reason field, enter why this curriculum is flagged (user viewable).

Select Save.
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VA Talent Management System Notes:

Knowledge Check

List the three requirement types.

E

Slide 44: Knowledge Check

Unsrning Hewdy Management 2ol 3

VA Talent Management System . Notes:

Knowledge Check

External learning events count
towards # Hours of specified Hour
Type.

=
a) True 4]
b) False ~

Slide 45: Knowledge Check
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Knowledge Check

How do you create an OR
situation with more than one
requirement?

Slide 46: Knowledge Check

Notes:

| teaming Hseds Mansgement ' o3 VA Talent Managoment Systom

Evaluation & Self-Certification Reminder

* You will be prompted to complete the
Evaluation and then you can complete your
Self-Certification for this session.

» Evaluations can be found on your To-Do List.
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Slide 47: Evaluation & Self-Certification Reminder

) @ vrLu



3ession 5->: VA 1vid lraining 10r pomain vianagers,

Learning Managers, and Item Managers

Participant Guide

Lnarnlng Head: Manageanent 2ol VA Talent Management System)

Questions?

Notes:

Slide 48: Questions?
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